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Data ascriptions: 

 

The data platforms employed by the University of Vermont (UVM) require the proper ascription of data sources 

in the publication of data products (graphs, charts, figures).  These ascriptions are embedded in every graph, 

chart and figure produced and should be included in any re-presentation of data in documents generated by 

UVM.  UVM may request access to all documents produced by the receiver to ensure compliance with this 

contract. 

 

Dissemination of publications and products derived from shared data:  

 

The dissemination of publications and products derived from the data described under Data Overview is 

authorized only after the UVM Office of Engagement is notified through written notice of the intent to 

disseminate. The written notice of intent to disseminate must be received at least 7 days prior to the 

dissemination of the publication or product.  

 

Receiver feedback and documentation expectations: 

 

As a condition of receiving data services from UVM, you will be required to complete a short data use survey 

that will be forwarded within four weeks of delivery of each data product.  You will have two weeks’ time to 

respond to this electronic survey to remain in compliance with this agreement.  A data use survey will need to 

be completed for every data product produced by UVM. 
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*Most products developed with Chmura’s JobsEQ reflects the ZCTA that make up the Central Vermont EDC 

region. When that scale of analysis is not available, a combination of Washington and Orange County is used. 

Any products developed with EMSI reflect data from Washington and Orange counties.  
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Demographic Profile 
 

The below demographic profiles display comparative and trend data with respect to age, gender, education, 

race, and ethnicity, in addition to a series of social indicators that provide insight into the challenges and 

opportunities faced by the Central Vermont Region. The demographic data provided in this report is updated as 

of 2019, with data from the American Community Survey. 

 

The data in Table 1 and Table 2 indicate populations of children under 18 years of age have decreased from 

21.3% in 2010 to 18.8% in 2019. The population of individuals over the age of 55, within the age group of 55-

64 year olds and the group have increased from 14.2% to 16.1% between 2010 and 2019 and 65-74 year olds 

have increased significantly between 2010 and 2019 at 7.5% and 12.0% respectively. 

 

The Central Vermont Region has had consistent racial and ethnic distribution between 2010 and 2019. The 

percent of populations who identify as Black and Hispanic or Latino both increased by 0.2%. The county’s 

population is still majority white, with the percentage of white individuals remaining consistent at about 96%. 

 

Table 1. Demographic Profile of The Central Vermont Region, VT by Percent  

 

 Percent 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Demographics 

Population (ACS) — — — — — — — — — — 

Male 49.8% 49.7% 49.6% 49.6% 49.5% 49.4% 49.5% 49.5% 49.4% 49.6% 

Female 50.2% 50.3% 50.4% 50.4% 50.5% 50.6% 50.5% 50.5% 50.6% 50.4% 

Median Age2 — — — — — — — — — — 

Under 18 Years 21.3% 20.9% 20.6% 20.4% 20.1% 19.8% 19.6% 19.3% 19.1% 18.8% 

18 to 24 Years 9.2% 9.0% 9.0% 8.9% 8.9% 8.9% 8.9% 9.0% 8.9% 9.0% 

25 to 34 Years 10.6% 10.6% 10.5% 10.6% 10.7% 10.7% 10.7% 10.8% 10.8% 10.9% 

35 to 44 Years 13.7% 13.3% 13.0% 12.7% 12.5% 12.2% 12.1% 11.9% 11.9% 11.7% 

45 to 54 Years 17.0% 16.9% 16.8% 16.5% 16.0% 15.7% 15.2% 14.8% 14.3% 13.9% 

55 to 64 Years 14.2% 14.9% 15.4% 15.8% 16.1% 16.2% 16.2% 16.1% 16.1% 16.1% 

65 to 74 Years 7.5% 7.8% 8.1% 8.6% 9.1% 9.6% 10.3% 11.0% 11.5% 12.0% 

75 Years, and Over 6.5% 6.6% 6.6% 6.7% 6.7% 6.9% 7.0% 7.1% 7.3% 7.5% 

Race:  White 96.6% 96.5% 96.6% 96.5% 96.4% 96.2% 96.2% 96.2% 96.2% 96.1% 

Race:  Black or African American 0.6% 0.7% 0.7% 0.7% 0.7% 0.8% 0.7% 0.8% 0.8% 0.8% 

Race:  American Indian and Alaska Native 0.1% 0.2% 0.3% 0.3% 0.4% 0.4% 0.3% 0.3% 0.4% 0.3% 

Race:  Asian 0.7% 0.7% 0.8% 0.7% 0.7% 0.7% 0.7% 0.6% 0.6% 0.6% 

Race:  Native Hawaiian and Other Pacific Islander 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.1% 

Race:  Some Other Race 0.2% 0.2% 0.2% 0.1% 0.2% 0.2% 0.2% 0.2% 0.2% 0.1% 

Race: Two or More Races 1.7% 1.6% 1.5% 1.7% 1.7% 1.7% 1.9% 1.9% 1.9% 1.9% 

Hispanic or Latino (of any race) 1.5% 1.5% 1.5% 1.5% 1.6% 1.7% 1.6% 1.7% 1.7% 1.7% 

 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  
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Table 2. Demographic Profile of The Central Vermont Region, VT by Value  

 

 Value 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Demographics 

Population (ACS) 88,438 88,441 88,442 88,393 88,260 88,061 87,860 87,592 87,414 87,258 

Male 44,032 43,964 43,865 43,853 43,666 43,531 43,512 43,355 43,173 43,263 

Female 44,406 44,477 44,577 44,540 44,594 44,530 44,348 44,237 44,241 43,995 

Median Age2 41.9 42.2 42.8 43.0 43.4 43.8 44.0 44.2 44.5 44.7 

Under 18 Years 18,825 18,525 18,244 18,007 17,728 17,473 17,225 16,913 16,684 16,428 

18 to 24 Years 8,103 7,968 7,929 7,882 7,834 7,794 7,817 7,856 7,802 7,864 

25 to 34 Years 9,349 9,383 9,303 9,330 9,429 9,392 9,412 9,423 9,481 9,546 

35 to 44 Years 12,118 11,798 11,460 11,228 11,016 10,768 10,615 10,465 10,402 10,215 

45 to 54 Years 15,022 14,903 14,822 14,547 14,122 13,798 13,375 12,927 12,536 12,129 

55 to 64 Years 12,592 13,159 13,639 13,932 14,173 14,269 14,214 14,110 14,030 14,070 

65 to 74 Years 6,658 6,878 7,195 7,565 8,003 8,477 9,055 9,636 10,083 10,463 

75 Years, and Over 5,771 5,827 5,850 5,902 5,955 6,090 6,147 6,262 6,396 6,543 

Race:  White 85,474 85,332 85,392 85,306 85,051 84,739 84,519 84,281 84,051 83,889 

Race:  Black or African American 525 650 618 599 636 665 636 694 681 717 

Race:  American Indian and Alaska Native 126 171 253 238 344 373 273 302 310 259 

Race: Asian 601 632 690 634 609 600 593 484 533 558 

Race:  Native Hawaiian and Other Pacific Islander 26 8 13 13 0 7 18 32 43 63 

Race:  Some Other Race 204 208 141 83 145 180 191 149 172 123 

Race: Two or More Races 1,482 1,440 1,335 1,520 1,475 1,497 1,630 1,650 1,624 1,649 

Hispanic or Latino (of any race) 1,336 1,352 1,315 1,364 1,397 1,457 1,440 1,473 1,503 1,521 

 

 
 

 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  

 

 

Source: EMSI, Economy Overview: The Central Vermont Region, 2022.  
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Educational Attainment 

Table 3 displays the trends in educational attainment in The Central Vermont Region, VT between 2010 and 

2019. This indicates a slight increase in the percentage of individuals with no high school diploma, a slight 

decrease in the percentage of individuals with just high school diplomas or GEDs, a decrease in the percentage 

of individuals with associate’s degrees, and bachelor’s degrees, and an increase in the percentage of individuals 

with postgraduate degrees.  

Table 3. Educational Attainment in The Central Vermont Region, VT by Percent  

Educational Attainment, Age 25-64 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

No High School Diploma 5.7% 5.4% 5.3% 5.2% 5.1% 5.5% 5.8% 5.9% 6.1% 6.2% 

High School Graduate 30.8% 30.7% 30.4% 31.1% 30.7% 30.4% 30.4% 30.1% 29.4% 29.6% 

Some College, No Degree 16.9% 17.5% 17.9% 17.6% 17.3% 17.0% 16.9% 17.4% 17.7% 17.7% 

Associate's Degree 10.0% 9.8% 9.9% 9.6% 9.4% 9.4% 9.2% 9.2% 9.1% 8.8% 

Bachelor's Degree 21.9% 21.6% 21.6% 21.4% 22.5% 22.7% 22.8% 22.0% 22.3% 21.7% 

Postgraduate Degree 14.7% 14.9% 14.8% 15.1% 15.0% 15.0% 15.0% 15.2% 15.5% 16.0% 

 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  
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Housing 

Housing units in the Central Vermont Region, VT have increased slighty between 2010 and 2019. The median 

house value has also increased between 2010 and 2019. Homeowner vacancies have increased by 97%, peaking 

in 2018 and 2019, while rental vacancies have decreased. Renter-occupied housing units have held steady 

around 20% between 2010 and 2019.  

Table 4. Housing Stock and Value in The Central Vermont Region, VT  

Housing 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Total Housing Units 44,351 44,626 44,720 44,767 44,974 44,965 45,203 45,752 45,970 46,177 

Median House Value 

(of owner-occupied 

units)2 

$192,353 $195,949 $199,124 $197,593 $199,822 $203,583 $205,597 $206,830 $211,448 $214,552 

Homeowner Vacancy 330 383 395 336 403 509 472 602 630 652 

Rental Vacancy 510 416 475 441 311 288 375 331 298 343 

Renter-Occupied 

Housing Units (% of 

Occupied Units) 

8,995 8,878 8,861 8,853 9,032 8,923 9,148 9,374 9,606 9,736 

 

Source: Chmura’s JobsEQ, Demographic Profile, The Central Vermont Region, VT, 2022.  
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Labor Force 

 
In this section, trends related to the labor force via labor force participation rate and job seeking and job posting 

are provided.  

 

The labor force participation rate decreased by 3.8% from 2010 to 2019. During the same time, the prime-age 

labor force participation rate decreased by 2%. These numbers were likely impacted slightly by the COVID-19 

pandemic. Data on total employment is provided for 2020 and 2021 in figure 1 and includes trends from 2010 to 

2021Q1. This information displays the impact the COVID-19 pandemic had on employment, and the recovery 

the region is experiencing.  

 
Table 5. Labor Force Participation Rate in The Central Vermont Region, VT by Percent  
Economic 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Labor Force Participation Rate and Size (civilian 

population 16 years and over) 
70.1% 69.4% 68.7% 68.2% 68.3% 68.0% 67.7% 67.5% 67.0% 66.3% 

Prime-Age Labor Force Participation Rate and Size 

(civilian population 25-54) 
88.5% 88.2% 87.4% 86.6% 86.4% 86.2% 86.1% 86.8% 86.2% 86.5% 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  

 

Table 6. Labor Force Participation Rate in The Central Vermont Region, VT by Value  
Economic 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Labor Force Participation Rate and Size (civilian 

population 16 years and over) 
50,414 50,047 49,793 49,569 49,605 49,412 49,225 49,028 48,628 48,235 

Prime-Age Labor Force Participation Rate and Size 

(civilian population 25-54) 
32,180 31,734 31,001 30,319 29,818 29,216 28,704 28,463 27,912 27,548 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  
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Figure 1. Employment for the Central Vermont Region, VT. Retrieved from Chmura’s JobsEQ, Labor and 

Employment Trends, 2022.  

 

These trends are complemented by data on median household and per capita income in The Central Vermont 

Region. Over the last ten years, the region has experienced an increase in both household and per capita income.  

 

Table 7. Median Household Income and Per Capita Income in The Central Vermont Region, VT  
Economic 

 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Median Household Income2 $54,255 $55,626 $56,095 $55,713 $56,587 $57,158 $56,867 $59,269 $61,463 $62,174 

Per Capita Income $27,553 $28,099 $28,627 $28,951 $29,362 $29,664 $30,552 $31,317 $32,975 $34,064 

Source: Chmura’s JobsEQ, Demographic Profile: The Central Vermont Region, VT, 2022.  
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Job Postings and Skill Gaps  
 

 

The charts below outline the top job postings for the Central Vermont Region, VT by occupation code. 

Computer and Information Systems Managers represent the largest job posting group, followed by workers in 

the business and health industries. Two sources are utilized to display different methodologies, from Chmura’s 

JobsEQ and EMSI.  
Occupations 

SOC Occupation 

Active 

Job 

Ads  

113021.00 Computer and Information Systems Managers 4,196 
 

151252.00 Software Developers 2,491 
 

131111.00 Management Analysts 2,038 
 

112021.00 Marketing Managers 1,702 
 

119111.00 Medical and Health Services Managers 1,513 
 

131071.00 Human Resources Specialists 1,399 
 

151299.08 Computer Systems Engineers/Architects 1,316 
 

413091.00 
Sales Representatives of Services, Except Advertising, Insurance, Financial Services, 

and Travel 
1,213 

 

151232.00 Computer User Support Specialists 1,025 
 

151221.00 Computer and Information Research Scientists 1,009 
 

 
  

 

 

Figure 2. Top Job Postings between March 2021-March 2022 in the Central Vermont Region, VT, 2022. 

Retrieved from Chmura’s JobsEQ Real Time Intelligence Job Posting Analytics, 2022.  
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Job posting analytics provide real-time information about job seekers and job postings. The below figures 

display the top posted occupations, job titles, and in-demand skills for the last five years in the Central Vermont 

Region, VT.  

 
Figure 3. Job Posting Analytics for Top Advertised Occupations in the Central Vermont Region, VT, 2017-

2021. Retrieved from EMSI, 2022.  
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Figure 4. Job Posting Analytics for Top Advertised Job Titles in The Central Vermont Region, VT, 2017-2021. 

Retrieved from EMSI, 2022.  
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In demand skills display comparative information regarding the frequency in job postings vs. the frequency with 

which that in-demand skill appears in job seeker profiles. This emphasizes the mismatch between demand and 

supply in certain occupations. In this case, skills related to nursing are in high demand and low supply.  

 
Figure 5. Job Posting Analytics for Top in Demand Skills in The Central Vermont Region, VT, 2017-2021. 

Retrieved from EMSI, 2022.  
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In figure 6, the top companies posting for jobs in The Central Vermont Region are included. Anthem Blue 

Cross and the State of Vermont lead the pack with job postings between 2017 and 2021.  

 
Figure 6. Top Hiring Companies in The Central Vermont Region, VT, 2017-2021. Retrieved from EMSI, 2022.  
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Additionally, there is a repository of skills in the Central Vermont Region, VT. Some are in high demand, some 

are highly saturated. The below chart indicates skills and certifications where there is a supply deficit (red bars) 

and supply surplus (blue bars). Skills and certifications related to merchandising, Microsoft Excel and 

caregiving are all in high demand in the Central Vermont Region, VT.  

 

 
Figure 7. Top Skill Gaps for the Central Vermont Region, VT, 2022. Retrieved from Chmura’s JobsEQ, Skill 

Gaps: The Central Vermont Region, VT, 2022.  
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Industries 
 

This section includes information on the industries with the highest location quotients in the Central Vermont 

Region, in addition to the largest, highest paying, and lowest paying industries in the Central Vermont Region. 

 
A location quotient (LQ) is a measurement of concentration in comparison to the nation. An LQ of 1.00 

indicates a region has the same concentration of an industry (or occupation) by number of jobs relative to the 

nation. An LQ of 2.00 would mean the region has twice the expected employment compared to the nation and 

an LQ of 0.50 would mean the region has half the expected employment in comparison to the nation. 

 

In the Central Vermont Region, the industries with the top location quotients are:  

 

NAICS Industry Employment 

Avg Annual 

Wages LQ 

315110 Hosiery and Sock Mills 264 $28,589 211.12 

221114 Solar Electric Power Generation 121 $70,419 91.00 

327991 Cut Stone and Stone Product Manufacturing 414 $68,797 50.00 

311512 Creamery Butter Manufacturing 29 $57,713 39.06 

721191 Bed-and-Breakfast Inns 114 $26,958 28.90 

212311 Dimension Stone Mining and Quarrying 36 $33,653 21.31 

311511 Fluid Milk Manufacturing 236 $61,798 19.10 

311513 Cheese Manufacturing 232 $54,270 17.28 

321992 Prefabricated Wood Building Manufacturing 71 $39,360 17.08 

339993 Fastener, Button, Needle, and Pin Manufacturing 21 $38,465 16.79 

 

Figure 8. Top Location Quotients by Industry in the Central Vermont Region, VT, 2021. Chmura’s JobsEQ, 

Industry Spotlight: the Central Vermont Region, 2022.  
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Industry Clusters:  

A cluster is a geographic concentration of interrelated industries or occupations. The industry cluster in the 

Central Vermont Region, VT with the highest relative concentration is textile/leather, with a location quotient 

of 4.58.  

 

 

 
Figure 9. Location Quotient Industry Clusters for the Central Vermont Region, VT in 2021. Chmura’s JobsEQ, 

Industry Overview: The Central Vermont Region, VT, 2022.  
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Below are tables that display the top ten industries (by 6-digit NAICS code) which have the most jobs, highest 

pay, and lowest pay in the Central Vermont Region, VT. The data displays an 11-year time horizon, the change 

in jobs between 2010 and 2021, and the earnings/worker for 2021.  

 

 
Figure 10. Largest Industries in The Central Vermont Region, 2010-2021. Retrieved from EMSI, 2022.  

 

 
Figure 11. Highest Paying Industries in The Central Vermont Region, 2010-2021. Retrieved from EMSI, 2022.  
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Figure 12. Lowest Paying Industries in The Central Vermont Region, 2010-2021. Retrieved from EMSI, 2022.  
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And finally, a selection of industries is quantified by their change in establishments over the last ten years. 

Industries of interest include retail, agriculture, food service and accommodations, and high tech.  

In 2020, there were 385 Retail Trade establishments in the Central Vermont (per covered employment establishment counts), a 

decrease from 448 establishments ten years earlier in 2010.  

 
 

Figure 13. Retail Trade Establishments in the Central Vermont Region, VT, 2010-2020. Retrieved from 

Chmura’s JobsEQ, 2022.  
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In 2020, there were 58 Agricultural (Chmura Cluster) establishments in the Central Vermont (per covered employment establishment 

counts), an increase from 44 establishments ten years earlier in 2010.  

 
 

Figure 14. Agricultural Establishments in the Central Vermont Region, VT, 2010-2020. Retrieved from 

Chmura’s JobsEQ, 2022.  
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In 2020, there were 189 Accommodation and Food Services establishments in the Central Vermont (per covered employment 

establishment counts), a decrease from 190 establishments ten years earlier in 2010.  

 
 

 

 

Figure 15. Accommodation and Food Service Establishments in The Central Vermont Region, VT, 2010-2020. 

Retrieved from Chmura’s JobsEQ, 2022.  
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In 2020, there were 499 Total High-Tech establishments in the Central Vermont (per covered employment establishment counts), an 

increase from 330 establishments ten years earlier in 2010.  

 
Figure 16. High Tech Establishments in the Central Vermont Region, VT, 2010-2020. Retrieved from Chmura’s 

JobsEQ, 2022.  
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Occupations 

The below figures indicate the occupations in the Central Vermont Region, VT with the most workers, highest 

pay, and lowest pay. The timespan includes 2010-2021.  

 

 
Figure 17. Largest Occupations in the Central Vermont Region, 2010-2021. Retrieved from EMSI, 2022.  

 

 
 

Figure 18. Highest Paying Occupations in The Central Vermont Region, 2010-2021. Retrieved from EMSI, 

2022.  
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Figure 19. Lowest Paying Occupations in The Central Vermont Region, 2010-2021. Retrieved from EMSI, 

2022.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


